
 

Name:                                                         ________  
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THE DOLLARS AND SENSE THE DOLLARS AND SENSE   
OF CORRUGATEDOF CORRUGATED 

 Presented by:  Mitch Klingher, Klingher Nadler, LLP 

COURSE DESCRIPTION:   
 
This is AICC’s  first ever Financial training course for 
any employees interested in Financial aspects of 
the business.  The entire curriculum will be based 
upon case studies and will focus on topics designed 
to give your senior management a better under‐
standing of your company’s financial strategy.  
 
WHO SHOULD ATTEND:   The course, is intended 
for employees who interact with the financial as‐
pects of  the plant.    
 
WHEN:  Thursday, 12/10‐Friday 12/11, 2009 
Program Runs from 8:00am‐4:30 on Thursday and from 
8:00am‐1:00pm on Friday.  Program includes Continental 
Breakfast and Lunch. 
 
LOCATION:  The Westin Hotel  
               479 Washington Blvd. 
                         Jersey City, NJ  07310 
    (201) 626‐2948 
 

Attend the class and gain a better  
knowledge of: 
♦ Understanding Financial State‐

ments 
♦ Developing Sound Budget Strate‐

gies 
♦ Tracking Performance in Sales, Pro‐

duction and Customer Service from 
a Financial aspect and its affect on 
the bottom line. 

♦ Develop strategies for better fi‐
nancing success 

♦ Develop a working knowledge of 
Costing theory and Practice 

♦ Performance measurement systems
♦ Incentive Compensation Programs 
♦ Mergers and acquisitions 
♦ Succession Planning 


